TOMOEGAWA #t£IRZHEE 2013 5

a—RL— bk « HNF 2 REH

COEHRIE. SANBFRORRAEFLEHEZLDTY,



TOMOEGAWA #t£IRZHEE 2013 5

@1—RKL—F - A/NTFT A

L. BEERFEOREADORT, MTREFEICLY, BRENEBLHTENRL. XAE—
TARBBRRE., BEENETF v I/ EEDRIES K VEBRH L BERFARICIRYBATHET,

2013 £ 3 AXKKFER. #ANEME 2 228D 7T LOBmKRAEASIICGZ>TWEY, FEEEH®R 3
BHRICHABEEERN 2ZEENTVET,

[a—RL— bk - ANF 2 2EKE])

[ ® X B & ]
BT RE BT - R BAT - fRAT
! ¥ i il
y —
[ i E T gags [ | SEEEA
BEA fRIE o (EEEA)
| |==
VISATUAEES B B
[ AVTSATVRAER ] & -—
[ RERFERLE (CEO) ]
BE2E 3
R - BB
[ WITRE ]

[ BEEL - RAH - TIL— T2t ]




TOMOEGAWA #t£IRZHEE 2013 5

@R AR HI~DHR Y # A

TOMOEGAWA 7' )L— 7 Tlx, TOMOEGAWA REMEFIEARAHEN—X AV T4 T7 VA, U A
IRRXDAV M, TARIVA—=—Dv—, BBHEREICHERDINEBRFOBRMBEERICHERYMBATS
YES,

TOMOEGAWA RREB#ERIEAR S E 201249 Bow)

Lk, AlERHO [HE] #5LT20EMECHE > T, TOMOEGAWA JIL—TOEFSH EHEH TN
LRIz, BFROBHEORTNESRUVERICHEET 2 LEHRET2LOOFFZTOMEFOBIEEZHET
SO0 EFHOBEKETIERAFHELUTOBYED D, Hitld, HEBEOELLRUVLUHOEEZDLEE
ZIEC. COEXRAHZERE L. NEHHIS AT LOHEZED B,

1. BEERRCEAAOEHORTINESRUERICTEET 22 L &HET 2O DKH
(1) #a#
- BFERAEORBREDZLERVERMEETH -0, NI RERET S,
C REREEEARIE, FS - ERRUHABRRICE > TEHKZ2ETL. RAE LTEAREINIIHEERS
CEVWTEBATRRE®RET 2,
SRS REEE R VBT YT AREEEAUN—ET ROV TSA TV RAEELEHRET S, IV
T4 T RAEERIE TOMOEGAWA JIL—TLER VBT IL—FTEHOREICERGHEEEZD)RY
TR IVTIA 7 XA BBEREICHRDIABKFNEER. TOMMOREKHIEECEIT 2BEROZLEESE
ELBENALIERAICHRETIEEHICDECIH L TRERBEERICUEEORREHET 5,
CAVTISATUADEREEEE LTIV TISA 7V ABEEREEMT S, AEROIEENT, NIE
EJIL— TN TOMOEGAWA )L —TFeED Y TS5 7V A~DIY BHERET 5,
(2) WK
- REREUFRARIL. TOMOEGAWA ZIL—TOHREFEFZEDH T LT, AEHH S AT LOBFENIDE
RARTHDERH LT,
- TOMOEGAWA ZIL—T DI RTOEFEREXRWVIZ/NA— FRPTREHEEZEOCHES X, EHEXTT DY
Y. TOMOEGAWA 7L — FIBME RV IL—TRAD IV T34 7 2 X781 (HREARIZELNTHE
LHDEDH D TOMOEGAWA FIL—F 2V FS5A 7 U RTEEMEEARL L. BERNERHLT. FL—T&
HAZOBERES., FEAE. #ABRBOBERRICE CTHTEEHEED. YEAThERRLEBE
T, YT N —TREDTERHEST) MDD TOMOEGAWA FIL—ThZEGRIZE S, ENEETIL
—TEHORREICRE L TEEBBEDIETEENT 5,
CAFEETIL—TOERIIENT, RERUVRERICHT LIV T5747 v AHEF. TOMOEGAWA 7L —
TEHDAVTSA T UAFEHDORE, AV TSAT7VREEL~OEHPNRE., 2V TS5A 7V RER
~DORNKEEERT D,
- REBHR AT LOERIZEL Y TOMOEGAWA FIL—T 02V T4 7V ARBEORBEBELBREN S,
NEREIR Y A T LT LIRS E, TOMOEGAWA F'IL—FIZFIBT 2 e OHEENFRTE S, NIRE
WURATLOBRERVAEHELE LT, AV ISATUVRABREBERICMA, BEEAREUNSFELEEE
T35, CORNFBERY ATLIZIMA. RRBFELARMADEGA LI RATLHDWVEAYE—UKRY
JXALEEL TS,
- THREFICEAESZDRASHBHOAKE F—BREELTEHEARE LEEETHET 5,
3) BE&E
CEEBRE, ESICEDCHERETEL, AEERSIL— TRUASHER A LBFR L TREROBHRTD
BEMEEET D,
- NEBEE T IL—THANBHEHOFSREEHAEL. TORBRERARBIFRARRVEERICRET 5,

2. BHROBBOBTICHELIBFERORFRVEERICEY 2 A
- XETHERBRFICEOE, REE, #FH. EECEZNEFIMHROBHORTICEL L XE (BWME



TOMOEGAWA #t£IRZHEE 2013 5

BEST) EEUICREEL. BEIT S,

- EER. BOERERUVEERRE. BERLEZTEVDOTELLREOXELRETE S,
CHABHRIRTLAEFRALEEZED VU JO—I2 LY EEFHREIESFSES LHIZ, EEBEDT—4AN
— X tEM %,

3. BXOLEBROEEIZET IREZTOHMOES
- TOMOEGAWA ZIL—TF D) R 7 #RRMIZEE T 5200HRR (VAIVEEIZa7I) #EH, a7
SATUABBEEREREEEE L L. AEETL—TEHEBHEL LT, VRIVEHEERT 5,

- HIEOAEREDBAZENRE LEGAK. BRABRGIYZa7ILICEDSVTHIET 5, BERENBIE
[CRBEGEENIND CENTEDLIIC, RIS LEEHE/IMTFEERELEICERT %,
CTREEESIIL—THA VRV EBIYZATILOEDICEIVT VR EB IO S LOEEEERET 5,

4. HEROBHFEORNTHDERNICTHONE Z & EHRET 5 HDKH
C Lk, EBFPTHERERTREICEZTICLICLY, BERIICKIBREOD R, EE#EEDRIL
X5,

RREEEARIE, R TOMOEGAWA FIL—FEHAOEELRERBIC O HLYHTRERVERE
FEN DM DRERZICERBT 5,

- Btk TOMOEGAWA ZIL—T7ORBXBEZEEEMRT 2 -HIC. FHREFBERVCHEOHEAHES
HERURESICHRIY, SAOEFNLERTBEICRMREIED,

5. BHRVFUANORIBEERICH T I2EFOBEEERT 5 1= DK
CUMHOFEREFULEERE L TCVEODOFERE L, LRI/ UZERSLEOEREZAS, AHEN
ZOMFRUADEBEBREEEA D,

CFRHOEBEEBEHIT. RERBOEDITH > TREIND,
CAVTIATURTIOTILRVYRVERIE, FREIHRIZCEEND,
CFRHEEBOBVRBERIEES AT LEEBET D,
CHHONBEETIL—TE BEEREERL, FRUEEBOEERETS,

6. EEENZTOBBEHEMITATFERAEBLILEROEEAICE B UZEAANCET 244
- BUEERIE. BEEEALHEBR A Y TRBOEBNH - HEE. CHhICART 5,

MR AV IEREBELAWVNGA. BEREEBIIATEREL—TIHEB L. TOMIZOVTEHEREINHE
T3,

7. BEEEEEIR Ay T OGS D OMILMEIZEE T B A
- BEBEEHBR 2 Y TOAZES - AFTE - BRASICIE, BEEEORRBREXRD D,

8. IR ERVCERANERRICHREZT DEHDEEHZFOMDEER~DREZFET 5 &

CEBRE. REeoMh. SHOBELERBREICHADLIRERZZORAICHE L. BRI UVBTH
BN LEBHITRRZOMEEREOREEZIT5,

- EUERIE, B RV TOMOEGAWA L — R HICERGEEEREFTREINOHIEEFERRALELLE
&, ELICEERICRET 5.

- BEE®IE. TOMOEGAWA JIL—TF2HDEERURERITH LD THEBRITRR T OMEESRIFIZD
EHREERDDIENTES,

CBEERIE. ARORDICE DK REFTHICMABEERICRETNEEBELEERLOBEO LRET 5,

9. ZTOMEBEEEROEANEDNICITHOND I LEHET D-HDEEF
CEERE. AEEESL—TRUSKHEEANCERFEORBERD., F-ANEESIL—TRUKHE
BEAETNTNEHNICBEREXRHBT 5,
CEBERARELROLLEETE. FEL. LARRFHLIFONBEMREEAT L LNTES,

- EEEZIE. TOMOEGAWAZ L — TR DEER L DERSERE L. BEEEBICTODVTOERTHRETS,
- BERIE. EEROBRREEE L (EEREBORERRFEICED D,
HE




TOMOEGAWA #t£IRZHEE 2013 5

AT AT ORAANDORY HHA

Fht=5. TOMOEGAWA 7 L—TlE, #HE2D—BLLTOEEZBRL.
[TOMOEGAWA 7 IL—T178hiR%6] 2EHET,

TOMOEGAWA 7' IL— 178110 (201259 Bz)

B AT )R TTOMOEGAWAL )&, 1914 EDAIRLE, AIXREMTH D THE]
MHtaam) BRERE] TR THEDFTEHLTCELE LE, CALEEENEEDE
HIZTELXZOEEEEZBLTCETVET., COTHREE. SCOBROUHEDOEFE K
L CRIZE#ER/AE L, $§XTHO TOMOEGAWA mESER2 (TTOMOEGAWA #IL—F] %
EiZ TfA=5]) I2ABMHEERL, AT—9RLE—~FE=bOFTHEREERALELS ELE
£EDTYT, COTPHRBIZELZLDREENAEENTVWDINDT, EOMBEEERINDELT
RYMBTHEED, BERRECHGENEFEZBELCTERLTNC Z &(E % TOMOEGAWA
TIN—ThE¥DEETY., COTERENEH D> T, TOMOEGAWA FIL—TDFTRTD
AVUN—DEIERHOERRICMYBL I L EEHET,

(155 DESF & DEMBIE]

CERNADESB LV ZTORMEETTILELLIC, BVREBZL - TTHLET,
CBWVGREBEL O TAHLET,

(2ERAREREY—ERDIRHE]

- FRERECA > THBOME - BHREBLLEHFAOR/EEODITET,
CHRBEMBEORRICHFST 2EFNLEMORBAOERICEDET,

-BEVWOER, AR, HEEHEVH., ARV TP —2RECZLIREEZETALETS,
CA—Y—ZDBE, BEORLHICRAKEOEREEZ LT, MEHIHRES—EXERHE
LET,

(3318 & DFAF)

HBEREORIEREEZEHTLHLOIC, [FXFBHLRIELORN 2REOREEFEL
fEDIT., RE~NOHEBEHR/NMET 5E-OICTEEINATYDEAELET,

CHEMEEHE. BEAR. BEEEYICITL. KEANDOKH, Bk, BEY. SRAESHEOBES,
HRESEYEREIZLIFRETEHRYBIR - BHIELET,

- EBR. BB, BE, Tt KkoFERICEEEEE. BonhEROANEFAERELETT,
CBRERAROHHBIBO O OREAETVNET,

Y=V Fy TRBEIZSAEH LINTOMOEGAWA Y IL— T2 ESMIZ L 2 BECEHADE
SEHICBHFET,

(4T, B, BELEEEH]

CNIE, EBR. AELAEFTEER LT, BR. KE. HBHRLGELTORT—IRLY
—DFIZIEAET,

- BHBEFORT, FFI/K-T, BEITPETVET, BEISERCHESEHRT 22H
EfEELER A

CERNCEVTERA SN ESCEBREETHBINDI A ERE. AKEICHLT, F
St - BESH. I -V MEENESIEIEEEEH. HROHEOTBYLREE S
DITEEEY. BALBEREHEFLES.

CFRAANICHT BEFETE, ESTRELESAITBEELAZOHEILTHT. #HF - BEDR
ZEEERLEBIFEOLCIVRIVEERB L TCHEELSERNFRICKE > TITVET,



TOMOEGAWA #t£IRZHEE 2013 5

(5. FEBH R EHRER]
CFNEEDERRECEHICL O THEEZTILTORT—IRILE—IZH LT, BEYR
KECHEBY., B, HE. AR DERACEBEROBRETVETES,

(6 AEDEE]

- BEOAEREORRTICOAIDLT, IRTHOAELZESELET,

- TRHARICBEEEZEZDRAESNBAHAPCAK L F—UOEREZM B, FRELEBETH
ISLET,

CWHERDEHETHN., REIFTECEERNLFTBEHFLEL A

- HOLWIEAREE. BAOLAEZ LOTE. ME. B, THE. KRR, BEh. BEROHAIC
EOVWTHTVET, IXRTOREENTIELEEEEZ DN D LS ICEEL, HE, A&,
Bk, 5%, BE. M. SEELEERRRE. REE£-EBCALEOBE, Fih. MW
BFFFIIEEESO LA A ERICBVLVTLIERNE2 LER A,

1B XRFEDE. FINMNICERAEFBIELTEISRRBOELZEVNTEA, EZEREE
WACNEBZD2EEICIE. AEREEHREOEZEVEE A,

- BEETSBA. %Eﬁim ERERBEZTVEYS,

(7 #2501l & DFFF]

-BEREMRLE LT, BBRNICHSEREFBICSML. H2ORRIZHFELET,

(8. EERHE & D)

BB NTIR, BitoxEoEEEEELET,

- BEOLIFEEZTHEONATHRMBOREICEBMLET,

OHEXEENDEF]

REBODARLAUEZEEL, HEEBOBH. BE5. SE. BERNERARELET S L S5H
YEAET,

-ERGESICRED. ERFEEECE B LEFBERG (§S. HESHE. BRAR. KA.
FELE, BURE CBLRE~NOETLORAM) 2HRILET.
CGESPHFEBNICK T, BENFLAEZBLET, FRNAFEBIRELRSE. FK &
2. BRORETILEKREERLET.
CEADEBEEFERL. NTAAU N, EF. KEORVESEREELET,

- ZETRELRYHBRELRHIDILSIZNL, BEIORETIEROREREEFHT
B2, YRV DDFPER, HEEMOANEFEDRE. TLAEORM. FHe
MEOHAE. N— 2 LOEROFEHEORKLGFEE. BEFEOBUYAKEIK. ¥
BREAB~NOFBEOSNIA LG E, BUTKICA - LEBEZHECET,
cHOPIREBOERICHDICKL T, HEE. AMBER. . EFa L. FEE BEH. B
WG EICEDEEETEDEVNF Y ) TR LOBSERMHELET,
(108477 1B ENAIBABE DR &)

CRHOBBBFRCHNNMEE. BEELGSULEETHY. TOEFDRLIZEHDELHIZ,
HEONMHELZEE LRERFERELAVLSIZBHET,

(1178 RE DESF)

CEBENMTONDIH LD IEMTCIOTHRENTOLND LS ICEREHLET,
CCOTBREOERNEONDIEE. BRERAAEL, TELILTRERICHERTILSEYD
9.




TOMOEGAWA #t£IRZHEE 2013 5

Ehi

o

£

Tomoegawa Group Code of Conduct

Since its establishment in 1914, Tomoegawa Co., Ltd. ("Tomoegawa") has operated in the society by
following its founding spirit: “Sincerity”” , “Contribution to society” and “Frontier spirit, which are
becoming recognized of greater significance each day to contribute to sustainable development. This Code
of Conduct is intended to modernize our founding spirit reflecting the expectations of society at this particular
time; set the direction of all enterprises affiliated with Tomoegawa (“Tomoegawa Group”, “we”, or “us”); and
declare principles of behavior to stakeholders of Tomoegawa Group. While this code of conduct comprises
a number of principles, it is each Tomoegawa Group’s responsibility to identify which issues are relevant and
significant to address, and to put into practice throughout our decisions and ongoing activities. Through this
Code of Conduct we wish that all members of Tomoegawa Group be guided by a dedication to our founding

spirit.

1. Respect for the rule of law and ethical behavior
- We comply with all applicable laws, regulations and the spirit of the law.
- We conduct our activities possessing a highly ethical sense.

2. Providing valuable products and services

We continue challenging to generate innovation through research and development on the
basis of founding spirit.

We consider contributing to the development of innovative technologies that can help
solve social and environmental issues.
We consider partnering with others to maximize synergies and make use of
complementary resources, knowledge and skills.
We provide valuable products and services taking maximum care of safety for users and
other persons, their property, and the environment.

3. Harmony with the environment

We give full consideration to “harmony between business and the environment” as one of
the priority issues, and make every possible effort to minimize our impact on the
environment, so as to achieve global environmental protection.

We, as far as possible, reduce or prevent pollution by emissions to air, discharge to water,
waste, disposal of toxic and hazardous chemicals, or product content substances through
appropriate characterization, monitoring and adequate control measures.

We make progress towards effective use of limited resources by responsibly using
electricity, fuels, raw materials, land and water.

We make efforts to reduce greenhouse gas emissions.

We involve all members of Tomoegawa Group in practicing conservation efforts to ecology
and nature.
4.  Fair, transparent and honest business operation

- We conduct fair, transparent and honest business activities, taking into account the
expectations of our stakeholders, including, but not limited to, customers, shareholders
and community residents.
We operate our business in a free and competitive manner and in accordance with
applicable laws and regulations regarding competition. We do not knowingly enter into an
agreement which illegally restrains competition.

We maintain transparent relationships with local government officials and political
representatives, including intervening subsidiaries, affiliates, agents or otherwise, free
from bribery or improper influence, unless it is done in conformity with applicable laws,
regulations and international norms.

Even in relation to a private entity/person, we do not give improper financial or other advantages
prohibited by any applicable laws and regulations, and follow appropriate internal procedures in
giving and accepting gifts or favors in consideration of the impact and the risks of being illegal.

5. Affirmative disclosure
We make affirmative, timely, honest, clear and accurate disclosure of our corporate
information to all of our stakeholders who are likely to be impacted by our decisions or
activities to the appropriate level.
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6. Respect for human rights

- We respect all human rights, regardless of whether the state is unable or unwilling to
fulfill its duty to protect.

- We resolutely avoid relationships with entities engaged in anti-social activities or posing
a threat to society.

- We do not use forced or involuntary labor of any kind.

- All employment decisions are based solely on the performance, achievement, motivation,
ability, experience, competence and qualification of an individual to do the job. We take
care to ensure equal opportunities for all employees and not discriminate on any basis
including, but not limited to, the following: race, ethnic group, creed, disability,
gender, marital or maternity status, religious or political beliefs, age, sexual orientation
or national origin.

- We do not employ any person below the age of 15, however, as an exception, the
minimum age for hazardous work (likely to harm the health, safety or morals of the
child as a consequence of its nature or the circumstances) is 18 years. When local laws
or regulations are higher, no person under the legal minimum age will be employed.

- We consider access to due process and the right to a fair investigation including a
hearing before an appropriate manager before any internal disciplinary measure is
taken.

7. Coordination with local community
- As a good corporate citizen, we participate in socially responsible activities in the local community
and contribute to community development.
8. Cooperation with international society

- Where operating internationally, we have due regard for local and regional culture or customs in
which we operate.

- We endeavor to contribute to community development through sensible business operation.

9. Labor practices

- We respect the individuality of employee and promote maximum efforts in enhancing employee
loyalty, involvement, participation and morale.

- We ensure that the conditions of work (wages, hours of work, weekly rest, holidays, health and
safety, maternity protection and ability to combine work with family responsibilities) comply with
national laws and regulations and are consistent with applicable international labor standards.

- We compensate employees for overtime in accordance with applicable laws, regulations or
collective agreements. When it is necessary to assign overtime work, we take into account the
interests, safety and well-being of the employee concerned and any hazard inherent in the work.

- We recognize the dignity of the individual, and the right to a work place free of harassment, abuse or
corporal punishment.

- We endeavor to provide a safe and healthy working environment and take appropriate and lawful
steps to prevent accidents and injury to health arising out of the working environment, such as
analyzing and controlling risks in activities, communicating the requirement that employees should
follow, providing the safety equipment, recording and investigating all incidents and problems,
providing equal protection for part-time and temporary workers, providing adequate training to all
personnel on all relevant matters, and enhancing the participation of the workers in its health, safety
and environment systems.

- We endeavor to provide employees at all stages of their work experience with access to skills
development, training and apprenticeships, and opportunities for career advancement, on an equal
and non-discriminatory basis of the ability, competence and motivation.

10. Protection of confidential information and intellectual property

- Both our confidential information and intellectual properties are the most important assets to our
enterprises. We endeavor to protect these rights of ourselves, and in the same manner, to respect
other entities’ intellectual properties and not to infringe their rights.

11. Adherence to Code of Conduct
We strive at all times to ensure that this Code of Conduct is followed at every place where our
business is conducted.
Should it come to our attention that this Code of Conduct is violated, we endeavor to investigate
the allegation and resolve the situation as quickly as possible.
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