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Code of Conduct

Since its establishment in 1914, Tomoegawa Co., Ltd. ("Tomoegawa”™), has sought to contribute to society by
following its founding spirit:  “Sincerity”, “Dedication to society” and “Frontier spirit”. Through this Code
of Conduct we wish that all enterprises affiliated with Tomoegawa be guided by a dedication to our founding
spirit.

1. Forced Labor:

We do not use forced or involuntary labor of any kind.

2. Equal Employment/Non-discrimination:

All employment decisions shall be based solely on the ability of an individual to do the job with or without
accommodation. There shall be no discrimination on any basis including, but not limited to, the following: race,
creed, disability, gender, marital or maternity status, religious or political beliefs, age, sexual orientation or
national origin.

Management shall recognize the dignity of the individual, and the right to a work place free of harassment,
abuse or corporal punishment.

3. Child labor:
We do not employ any person below the age of 15. When local standards are higher, no person under the legal
minimum age will be employed.

4, Remuneration:
We shall ensure that wages paid for a standard working week shall always meet the applicable minimum legal
standards.

5. Working hours:

We shall comply with applicable laws regarding hours or work. Assignment of overtime work may be
necessary to meet the demands of our customers and our industry. When it is necessary to assign overtime
work such will be assigned on an equitable basis and/or in accordance with any applicable collective bargaining
agreement.

6. Health and safety:
We shall endeavor to provide a safe and healthy working environment and shall take appropriate and lawful
steps to prevent accidents and injury to health arising out of the working environment.

7. Environment:
We shall give full consideration to ecology and nature and make every possible effort to minimize our impact on
the environment.

8. Compliance:

1) Competition

We shall operate our business in a free and competitive manner and in accordance with applicable laws and
regulations regarding competition. We shall not knowingly enter into an agreement which illegally restrains
competition.

2) Taxation
We shall respect and comply with the laws and regulations governing taxation in every country where we
transact business.

9. Technical transfer:
We shall endeavor to use and transfer our technologies and technical know—how in order to improve the
technological capability of the countries in which we do business.

10. Adherence to Code of Conduct:
We shall strive at all times to ensure that this Code of Conduct is strictly followed at every place where our
business is conducted.

Should it come to our attention that this Code of Conduct is violated, we shall endeavor to investigate the
allegation and resolve the situation as quickly as possible.
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